
I: = Interviewer (Interviewer in bold) 
R: = Respondent [name]
I:
(Unclear 00:00:00) [laughs]. So, yes, actually, [name], I don’t know anything about your background. How long have you been teaching for? Well, I know that you are an English teacher now.
R:
Okay. Well, I mean, I’ve… so, let me give you a bit of an extensive background, to put everything into context.
I:
Yes, yes, sure, yes.
R:
So, I studied English literature at [university]. That’s where my interest in teaching English began – maybe not necessarily my interest in teaching English, but my interest in English certainly. And then, after that, a few years of just exploring different things, and then, following that, I went into journalism. So, I did some journalism training. Unfortunately, the first job that I applied for… I probably didn’t set the bar very high, but I just wanted to get into journalism, so I looked at local paper journalism. But even then, there were about fourteen people that applied who were all graduates as well.

Luckily, I managed to get the job. So, I was working as a journalist for several years, and then after that, I just kind of realised… because the recession had happened. I mean, I had already felt some levels of racism. I mean, there was a… not to homogenise South Africans, but in this particular instance the lady was a South African. I experienced quite a lot of hostile bullying, so much so that I had to move to another section because it was so severe. But then, one thing about journalism is that the majority of people that were there were [pause] very, kind of, moralistic and out to find the truth and everything. But having said that, I just thought, “This is a very intense climate, and I eventually want to settle down and have a family,” so I came into teaching.

Anyway, under Labour… do you want me to carry on?
I:
Yes, of course.
R:
So, I was in teaching for… I’ve been in teaching for about nine years. I only left last year. So, under the Labour years, that’s when I started my career. I mean, I had already had two very different experiences – one with a very inspiring mentor in my PGCE, who was amazing. Sadly, she tragically passed away. And then the second school that I went to, I mean, it was horrific, the level of expectations they were having of me, and I do think race played a part in that. But fortunately I managed to… I mean, I was very close to not completing because of the level of toxicity in the department, which I particularly felt was towards me, as an Indian and a trainee there. But I passed there, and they… strangely, they recommended this school in [pause]… I don’t know if I should say it. Should I say the name of the school?
I:
Yes. I’m going to take out all the details.
R:
Okay. So, it’s in [borough], but I think it’s important to know the approximate area of it, because it’s a very multicultural and diverse area. So, it’s got, you know, a high proportion of black Caribbean. It’s got a high proportion of South Asians there. And there is also the, kind of, Latin mix. I didn’t know much about sociology then, so I didn’t understand why it felt so good. I was having a great time there. The deputy head teacher, who was then becoming the head teacher, was a light-skinned British Caribbean lady, yes?
I:
Mm-hmm.
R:
Very inspiring. The department was very diverse. It was very inspiring, again. So, I’d been there for about three years, and then I went off on maternity leave. Once I’d had the maternity leave and I was just seeking jobs around here… because I couldn’t go… they wanted me to come back there full-time, and I couldn’t go back there full-time. And I did feel kind of pushed, right at the end, by the HR person, who really wasn’t showing much leniency in terms of trying to get me into a part-time position there. But anyway, then I went to a grammar school because… it goes against the, kind of… so, I suppose it juxtaposes this whole, kind of, liberal left view. But the thing is: at that time, things were quite [sighs] difficult in my own marriage, at that point, and I really needed to secure myself financially, because I wasn’t in exactly the same position I am now. But the thing is: I found a part-time job. I actually applied to two private schools – they both turned me down. And then this was the third one that I applied for, and it was part-time, and it was within, sort of… you know, an easy distance. And I got the job there.

Anyway, whilst I was there… I mean, obviously, at a subconscious level or conscious level, I noticed that it was predominantly white staff, and there was a very conservative feel to the school. Perhaps some of those things you would expect anyway, naturally, with… do you want me to just keep talking? Okay. Perhaps some of those things you would just naturally assume would be part of the environment of a… but I thought, because it was in an area where there was a high proportion of South Asians… I mean, you could teach an entire class and not have a single white child or even a single black child in the class. And yet, 30 years prior, the demographic… not really the ‘demographic’ – the cohort was majority white.

And interestingly, one of the schools that is slightly out… one of the… because there are about four grammar schools in that area, and then there is one that is slightly out, and the one that is slightly out has become, sort of, the ‘white’ grammar school, whereas at these ones it’s almost… it seems like they will actually… because it doesn’t reflect… I think what I’m trying to see is that it doesn’t proportionately reflect… although there is a very high proportion of South Asians in that area, it is not 99%. So, clearly there is a high need for these grammar schools for those South Asians, but at the same time it looks like there is some sort of selection process going in that is favouring them because they are South Asian. However, the staff are all white.

So, you know, when you are going into the briefings and the after-school meetings, you are just seeing a parade of white people, who are holding power, lined up in front of you. And it just, like… and they are just regurgitating everything from a very white perspective – you know, “These students…” they are very careful not to mention the race of the students.

You’ve just, kind of, got [pause]… you know, to me, it just felt like, “What is this? Is this the British Empire again? We’ve got a power structure of whiteness here, and then we’ve got ethnic minorities just… all these kinds of children who are South Asian.”

But what happened more was… the fact is that there was one Irish girl, and I think she understood that the whole system was, kind of, going to favour her. Yes?
I:
Mm-hmm.
R:
And I was producing a lot of work and I was getting a lot of praise from the manager – that, you know, “You’re doing really exceptional on resources.” And it must be subconsciously that in some way, in order to prove myself as good, I feel that I have to do so much more. But in addition to that, I was really passionate about what I’m doing. So, there were two things. And I would like to say that I was really talented as well. I mean, whether or not, actually, that’s a bit of bragging… but the thing is: I was repeatedly given ‘outstanding’ at the time when, you know…

And I think she saw me as a bit of a threat – which is strange, considering that I am… you know, she is white-skinned and I’m brown-skinned. She still perceived that as a threat, and she, sort of, kind of, targeted me in lots of different ways. But the thing is: she managed to be, I feel, somewhat successful in her targeting because of the structures that were surrounding her.

And those structures… I mean, the first week that I went to my head of department, she said, “[name], haven’t you noticed that these children aren’t interested in English?” And I just thought, “That’s her perception.” Yes, that stereotype does exist in that community, but she is very much pushing that stereotype – the school is pushing that stereotype onto these children, so they can’t go into the arts, they can’t go into politics, they can’t go into history. We have already aligned them. It’s a spatial arrangement – we want to shift them off to become GPs and accountants because those are the places…

And they are not going to… you know, if they are going to go into medicine, they are going to be the front-liners. We’re not really expecting them to be in those high places of consultancy.
I:
Mm-hmm, mm-hmm.
R:
So, that was one thing that she said. And then [pause]… what was the next thing? The next things were the, sort of, stereotypes that were hurled around repeatedly. I mean, the very light thing was that, “Oh, these children are only interested in maths and science” – which I found incredibly frustrating, because when I was teaching the children, they were interested in English.
I:
You taught English?
R:
Yes, yes, yes.
I:
Mm-hmm, mm-hmm.
R:
But they didn’t… they hadn’t had that opportunity from teachers to be perceived in that way. So, from the onset, they had already been, kind of, rejected from this avenue.
I:
And were they in top sets for English or maths?
R:
They were… I mean, there are all structures… I mean, there were lots in top sets as well, but it was all predominantly South Asian in every set.
I:
Okay. So, it’s not like, “Oh, despite that intake, all white kids were in the top sets”?
R:
No. And hardly… you know, we’re talking about literally 99% South Asian. Yes. You’re very, very rarely going to see a, you know… as in 1% white.
I:
Okay.
R:
The other stereotypes were [pause]… oh, yes, so the girl that I mentioned, she once just said, “You know, these boys, they have got no respect for female teachers because they are used to seeing their mothers beaten up at home.” So, it was quite… it was… they had full license to say these things, as if it was normalised.

God forbid if you had said something of the reverse, relating to whites – it would instantly appear racist. But the thing is, is that… ultimately, what she was trying to do is reinforce these ideas that these South Asians are savage, they are primitive, and this is the way that their husbands treat their wives. And this is the reason why, even in my own studies, I kind of feel hesitant to talk about feminism, because feminism always seems to come back from that white perspective, which re-imposes that position of subjugation for women. Yes?
I:
Mm-hmm, mm-hmm.
R:
But ethnic minority women.
I:
Yes, mm-hmm. So, were you ever able to say anything? Or did other teachers ever challenge those views? 
R:
I did challenge those views. So, I think, after a while, they just got really fed up.

Because what was… so, I did challenge those views. And then what happened is, the head teacher said, “Well, you know, why don’t do you do a multicultural project?” And, obviously, you know… as I am the token Indian woman there.

There were a minority… there were quite a few people of colour, should I say, in a staff of about 100 – probably about five or six, yes.
I:
Mm-hmm, okay.
R:
And at lunchtime, we would all sit in the staff room at one particular table, because we didn’t feel comfortable sitting anywhere else. And it’s not because we weren’t acculturated to mix with other people or to… it’s because if you literally sat somewhere else, it was so stiff, you didn’t feel welcome in those areas.
And the uncomfortable, hard, rickety chairs and tables, which were meant for just eating on, and the comfortable lounge area… and it sounds absurd that I am saying this, but it literally was that.

And the thing is: that wasn’t just my perception. Another – I think she was a Pakistani Muslim – teacher… I mean, when she heard that I was leaving, she came to my room and she said, “I do think it’s strange, [name], how we all have to sit on those chairs in that staff room.” I hadn’t mentioned it. So, clearly she had also felt this exact same thing.

But what other things…? So, then I was doing this project. I did a number of assemblies and I got praised for those assemblies and whatever. But then I did one thing for tutor time, which was… it was just a, sort of [pause], article by David Cameron… or on David Cameron – on the subject of David Cameron and politics. It was a Guardian, left-wing kind of article, which was a bit of a satire on the way that he was running things. And so I just said, “Here are some points for you to consider for tutor time.” And then I got this really hostile e-mail from this white man, who was the head of a department, and he just essentially said ‘you have got no right to be undermining our democratically-elected leader’ and… it was just a really hostile and aggressive e-mail. So, essentially, the people that had a right to speak, they were white. You know, ethnic minorities rarely spoke in the meetings.
I:
Were there men – ethnic minority male teachers?
R:
There were a couple of male teachers. So, there were probably about [pause] three or four ethnic minority… one was a South Asian Muslim, and one was a, sort of, light-skinned British Caribbean, and then two other black men. I don’t really know what origin they are from. And then there was another British Caribbean in my team, a Chinese girl in my team, [pause] and one more South Asian that I mentioned.
I:
Yes.
R:
So, that’s it. But there was a team of 100 whites – ish, roughly.
I:
Yes. Well, I’m just wondering if you noticed any differences between how men and women are treated despite being from minority backgrounds.
R:
I mean, I think the two black men that I talked about, they rarely ever spoke. The men hardly ever spoke. I mean, I don’t think…
I:
Mm-hmm.
R:
I think, if anything, I was probably the one that was expecting more equality, because I had had this experience prior, where I didn’t see these things. And now suddenly they were becoming really apparent. So, it was like an awakening, of sorts, you know.
I:
Mm-hmm.
R:
And, I mean, the thing is: this Irish girl kind of opened my eyes to the fact that she was openly allowed to bully me. It was almost like, “We don’t want you to shine here. What are you doing showing us all up? Because you are actually showing, through the level of the sophistication of your work, your aesthetic compositions of the work, your pedagogy and your understanding, that there is no real, kind of, [s.l understanding in this 00:15:10] white superiority. You are undermining it. You are threatening it. And we are going to silently, kind of, shut you down.”

Anyway, so, when I did do the multicultural project, it was then taken that we were going to have a multicultural day. So, then I was taken to this group meeting and I was told that that’s where every head of department, a senior management team, meet up on a calendar basis of every three months or something. I needn’t add that they were all white. So, there was me, sitting, the only brown person there – I was feeling quite vulnerable, actually, in a very stiff, conservative environment.
I:
Mm-hmm, yes.
R:
And then one of the guys – he was a PE teacher – said, “I don’t think… I don’t understand why we need to have this multicultural day. I think our school is multicultural enough, so we don’t need to study it.” And then another one showed that he was opposed. And then the deputy head teacher, who in some ways… I want to be fair. He was quite compassionate towards me, but he had no understanding of… or if he did have an understanding, it didn’t become apparent, or he didn’t wish for his understand to be shown. But when I said, “Well, let’s do the multicultural project,” he said, “Well, let’s not call it ‘multicultural’.” There seemed to some hesitation with the word ‘multicultural’ because of its political connotations.

He said, “Well, why don’t we look at a particular thing and maybe let’s look at world poverty.” And the minute he said ‘world poverty’… let’s break this down. Ultimately, he might have been having some creative designs to look at something charitable. But in his mind, it is very much a perpetuation of a first-world/third-world dichotomy that he wants to repeat. Yes?
I:
Mm-hmm, yes.
R:
And it’s very much [pause]… his perception is that they are inferior and they are poor – this is what he wants to know about us and this is what he wants to share in the school. And what he doesn’t want to say is that that poverty and your current position of wealth, there is a huge history that comes into them. And your current levels of education and the culture that you may say that you have, you have actually looted many very, very, sort of… particularly in terms of the relations with India, which was considered the jewel of the British Raj, you know. I mean, they went in there, they saw a king in every state, you know… I mean, they must have just seen this as a kind of… “But I’m not going to take away Indians from this,” because obviously they saw lots of different subcultures there, you know, and they saw a real opportunity for divide and rule.

When they talk about India, they talk about its imperialism, when they go abroad, you know. It’s not savage looting – it’s, “Oh, they’ve got something to add to these countries.” You didn’t add anything to my country. And if you think that giving the railways to India… well, that railway came at a very, very big expense for India. Pre-imperial rule, the GDP, I understand, of China and India, was greater than all of Europe collectively. That’s what I understand. Yes?
I:
Mm-hmm.
R:
Every single ruin and palace you go to, you will see, [name of interviewer] … is that pronouncing it right?
I:
Yes, yes.
R:
You will see, [name of interviewer], that… you will see what the culture, the architecture of that country is, you know. And inside the… I mean, because I had the opportunity, during my youth, with my mum and my parents – that was probably a privilege – that every time they took me they would show all of those historical sites. Really, really beautiful palaces that are really, really intricately built. And you would see the influences of Hinduism and you would see the influences of Muslims, creating this really layered, rich culture. But within there, there would be all these encrusted things within the ceiling, like the dome, and all of those things would have had jewels inside them. All those jewels have been taken away, you know.
I:
Mm-hmm.
R:
They never talk about the [s.l co-he-nil 00:19:17]. They never talk about all of these things, you know.
I:
Yes.
R:
But the thing is: what has happened now is that they have completely deleted and erased any discussion about this in order to assert this false sense of superiority.
I:
Yes, that’s what I was wondering. Do those kids have a chance to learn about their…?
R:
No, no. I mean, if they did, it was from a very, sort of, white framework – the very limited, kind of… of what they could talk about.

And I think what they found with me is that they thought, “Oh, she is not like the other South Asians here, who just sit quietly and accept whatever we say. She is actually, kind of, challenging us,” you know. And, you know, maybe one way… one could argue that, “Well, you know, you’re a fool for challenging an institution that is so powerful.” Yes? And the other way, [name of interviewer], I just thought, “I don’t have any dignity here. If I don’t have any dignity here, this is completely meaningless to me. So, I will challenge it at all costs, because I don’t actually care, because my belief in my convictions and my preservation of my dignity is worth more to me than what they are projecting on to me.” And I just don’t even know how the South Asians and black people that are there… how they actually survive in that environment. [Pause] because I think, ultimately, they must be so conditioned to believe that they’ve got a good job in a grammar school and they won’t get a job anywhere else.

But then, at the same time, I mean… because I’d instantly got an offer as a deputy head of English in my next school, and it was offered to me verbally… because I had applied for about four or five jobs, and usually, by then, I would get one job, you know.

And I hadn’t got an offer, and I thought, “Something is going on with my reference.” Yes? And then, when I had applied for a head of English job, I very much knew that it was in the bag, and then the head teacher said, “Sorry that it has taken me a couple of days to get to you, but there was a delay in your reference.” So, she left the clue with me.

And I said, “What do you mean there was a delay in the reference?”


And she said, “I’m sure that you are more than capable of being a head of English, and you were definitely our consideration.” Yes?

“But I just think that now is not the right time.” But that is clearly…
I:
Yes.
R:
“Now is not the right time,” is something that she was inferring. Because there were times that I was tearful because of all that was going on. And I said, “Well, it’s interesting that now is not the right time, because the person that is giving you the reference is more than happy to keep me.”

And she was also more than happy to give me extra staff retention of £1,000 a year.

But anyway, so the next job that was offered to me was offered to me by an Indian head teacher and I think, therefore, she had limited powers to actually abuse the reference. And I was still in the job, so she couldn’t do anything there.

But then, after… and, you know, it’s another story of being there for another year in Slough and Eton, which was again another toxic, sort of… lots of bully going on. Not really… I mean, nothing in… my department was fine, but the head teacher there, he was bullying people right, left and centre. People were being walked off… I mean, this is white people that he was walking off… you know, walking… having heads of department waked off-site, and being sacked and just walked off-site, in that very, kind of, London banker type of way.

And then… but then I… so, I left there as well, and then I went and got a head of A-level job for Key Stage 5 English in my old school. And then what happened is, I very stupidly… because it was a, sort of… I had so much work and I was applying for this job, I very stupidly put down the head teacher of [name of school] as a reference, and I shouldn’t have done that, because really, they already knew who I was, you know.

And I put her down, and then exactly the same thing happened, and my head teacher said… she said lots of good things, but again she said that there were problems in the department.

Now, the girl that was bullying me, she’s gone off to become a head of English somewhere else, and she is causing problems there as well. That has come back to me.

But the thing is: because the head teacher there is so adamant to see things from her ivory tower perspective, she did not or could not see me as good. So, when I got that thing about the reference, I e-mailed her and she said ‘Oh, [name], there were loads of questions in there and I just had to answer very specific questions, so that’s how… you know, otherwise…’

And then I said to her, “Yes, well, it has come over here as a negative reference. I just think this is quite strange, considering the lengths that you were prepared to go to, to keep me there as a member of staff.”

And she wanted to keep me there, [name of interviewer], because she was quite happy to be the white woman in power and for me to be working under her, to be producing all the resources, so that… ultimately, she will say that it’s for the school’s good. Ultimately, it was for her good, because they real difficulty in staff retention in the English department.

And the grade of the overall Ofsted – ‘outstanding’ – was precariously positioned on that English result, as it often is, in a number of schools. And so she just essentially thought that if I left, it would again put some level of jeopardy into those English results.
I:
Yes, mm-hmm, mm-hmm.
R:
You know, because… well, there are 200 students that I teach – or, in terms of GCSE, at least 60. That could impact the level of results that come along. So, just completely self-serving, for her interest, she wanted to block my career. And it was like, if she couldn’t have me, nobody else is going to have me. The level to which she thinks that it’s okay… and I do think I should legally take it up against her, but how far are you going to take these things up against these people?

But it’s just, you know… you just think in a… it’s a situation…
I:
And with what outcome [laughs] this comes, yes.
R:
But then, [name of interviewer], I have to be honest – in the whole scale of things, there is a… you know that I’m studying at the Institute right now.
I:
Yes.
R:
But we are trying to push equality, and this comes up with ethnic minorities and we are talking about this all the time. But again we see those patterns perpetuate. You know?
I:
Yes.
R:
I know that we’re talking on a level of both of us being, you know… having an understanding of the immigrant background. And that does help. But you do still have the advantage of white skin. Yes?
I:
Of course.
R:
And that is a symbolic advantage, you know.
I:
Mm-hmm.
R:
So, in the sense of… I don’t like to use the words ‘white supremacy’, but that white supremacy gets reinforced, doesn’t it, yes?

[Pause] but it’s just, like, well, you know… the sociologists are going out and they are feeling good about themselves. I’m not talking about you specifically. They are feeling good about themselves that they are doing something for society. But are they really doing something for society? Because until the change takes place there, it’s not going to take place anywhere else. It really… institutions like all of these universities, they need to start looking at themselves and thinking, “Are we doing this because we just want an academic job?”

And to feel that, you know, “Oh, I’ve got this classed identity, and I do all this intellectual stuff, and ooh, it makes me feel good to do this stuff, and I feel like I’m doing something.” So, are you really? Or are you part of the problem and you are perpetuating that problem for them? Because the thing is: a lot of the readings that I see on ethnic minorities, when there is a white researcher, it comes out in the reading.
I:
Yes, mm-hmm. Yes, and if you look around and see who has which job, you know…
R:
Yes, exactly. You kind of start figuring it all out, don’t you?
I:
Yes, yes. Well, surprisingly, some people still don’t. So, I have noticed – that’s why I asked about men – 
R:
They still manage to get up the ladders.
I:
They manage to … some convey a story to me – that everything was fine and it was just a few things that needed accommodating

R:
I didn’t see that in the grammar school.
I:
No, okay.
R:
Because I saw them as quite… so, I mean, when I spoke to the British Caribbean guy, he said, “Oh, do you know what? On LBC they were talking about institutional racism, and then I thought, ‘That’s what you…’” and we were whispering in the car park. And he said, “That’s what you and I were talking about,” you know.”


And I said, “Well, why do you put up with it, then? You know, because you’ve been here for years.”

And he said, “Well, at the end of the day, it pays the bills, doesn’t it?”
I:
Mm-hmm.
R:
So, the thing is, is that… and I think he did have a head of department job, but then I heard through the grapevine that he’d got bullied so much that he stepped down from it.
I:
And how was it in that school? You know, the…
R:
And he’s a tall, broad, kind of, handsome-looking chap, you know, in terms of being well-spoken, intelligent and everything, but that didn’t seem to serve him there.
I:
So, you have described that lack of multicultural capital, so to say, and the attitudes there.
R:
Yes, yes.
I:
But what about resources in that school, workloads, and things like that that most teachers bring up.
R:
Yes, yes.
I:
Was that a big issue at all?
R:
Let me move on from my last school, because it is actually happening in all of the schools in different ways.
I:
Yes, yes.
R:
Now, I had returned back to my former school. This was the…
I:
The one in [borough]?
R:
I went to deputy head of English in another school that was nearby, and then I went back to my former school, where my reference had been so brutally damaged, yes?
I:
Mm-hmm.
R:
And I then still accepted the job, which I feel… which was, kind of, given on a one-year contract. And this is a repeated thing that they do to ethnic minorities. Yes? Which I think… I have understood, from the institute, that that’s quite common. And I was thinking, “Well, why are they giving me a one-year contract? They clearly need a teacher here.”
I:
Yes.
R:
But then they said that somebody else was going to come back from maternity leave. Anyway, the head of department there… it was a new head of department. Not the one that I had before. But the old head of department was still working there post-maternity leave, on two days a week. But the new head of department, [pause] she essentially just made me do such an excruciating amount of work, you know. Like, you wouldn’t believe it. I was already teaching… in the first term, I was… I had negotiated part-time with her, and they kind of did that part-time… they gave me all the examination classes. You never give somebody a whole load of examination classes.

Can you imagine the amount of marking, the amount of assessment, the amount of coursework? It’s ridiculous, you know. So, I literally had Year 10, 11, 12, 13. I did phone the union about it, and they said, “That’s not a proportionate workload in any way.” And yet she sat there with a timetable that essentially gives her – in places – 23 frees. And I am there, like, having virtually, like, five frees in the week.

Oh, no, not five frees – I have three frees, because I was three days a week. Yes? So, it was one free a day. And then the person… she had no Key Stage responsibility. The person that did have Key Stage responsibility was a Jamaican woman who had produced an endless amount of resources, like, and the entire department was pretty much structured and handled by her. Yes?
I:
Mm-hmm.
R:
And yet she was in a subordinate position to this white woman, who had ample time, hopped off home at 4:30, spoke favourably about the previous A-level teacher, who was even one of her friends, who was a white men, who left all of the coursework unmarked. So, I was not only marking my own coursework for this year, I was marking his coursework as well, right?
I:
Mm-hmm.
R:
And was she helping me with any of this? She said that she offered to mark two.  And we’re talking about almost 40 pieces of coursework. Okay?
I:
Mm-hmm.
R:
And they all take, you know, about an hour to mark, and I have to mark them twice. So, we’re looking at probably a turnover of about 150,000 words that I am marking on top of other teaching. Yes?
I:
Yes.
R:
With no assistant from her. And so the two students that I had to give back… I had given back all of my stuff in time to my students. They said, “Miss, the head of department, she still hasn’t given our essays back. She still hasn’t given our essays back.” She had a really free timetable. What was her difficulty in marking those pieces of work? Yes, she was… I mean, the kind of bullying it is, it’s like [pause]… she will have obviously gone and said negative stuff about me too, because I was friendly with her predecessor, who she felt threatened by, and she knew that I was friends with her. But she had obviously gone to the head teacher and said negative things, because something that came back, which wouldn’t have come back previously, was that… I will mention her now, but obviously you won’t mention her – “But [name] saw your books.” And I had literally just been working there for a couple of months. And she said, “Your books haven’t been marked.”

And then I said, “Really? I’m sure I have marked them.”

This was after a long school day. We had just had CPD after school. It was a Thursday. We’d been there for… it was now probably 6:30, so we were all very tired. This was our weakest point. And she knows the pressure points. She comes into the room. She’s standing… I’m going to give you a little bit of a demonstration now, because it was like…
I:
Mm-hmm.
R:
She comes in, standing, and walks into my room. She’s a large woman – large, white, blonde hair and blue eyes. So, she walks in. “So, [name], your books haven’t been marked. [name] said your books haven’t marked.” And then I’m sitting there at the table, working.

And I said, “Really? They haven’t been marked?

And she said, “Um, uh…”

I said, “Can I just see those books, please, so that I know?”


And she said, “I think if [name] says that they’ve not been marked, they’ve not been marked. And now our entire department, all of our books have been called in because of you,” right? So, she is standing up and being that aggressive, yes?
I:
Mm-hmm, yes.
R:
This is my head of department speaking to me here, you know. And then I said to her, “Okay. Well, I mean, I’ll make sure that they are marked in future.”

Then she walks out. And then, half an hour later, she comes back in and she says… by now, the damage is done, because I’m really, like, you know, upset by this. Yes?

She comes in and she says, “Oh…” and I think my colleague, the Jamaican lady, was actually supporting me in some ways because she then looked at the books as well, and it came out that… because that class was then transitioning, because that class had been moved over to another class so that I could do all the coursework from last year. And it came out that… she said, “Oh, I owe you an apology. Your books were all marked and up-to-date.” Yes?

And she said, “It seemed that the person who had started the marking…” a white, middle-class lady in her 20s – she said, “It seems that she hasn’t caught up on her marking.” Yes? Did she go and behave like that to her? No, she didn’t. I did go and follow up informally, and she said, “Oh, I know that she came into my room about the marking and stuff and everything. Was that all okay?” And, I mean, that other person didn’t seem to be bothered or fussed by it.

And so, now, this is how things go on. So, the thing is: she connivingly… because she saw me… in some ways, I think she saw me as a threat, again, because… and then when you say ‘threat’, people think, “God, you must have a really big ego. You think everyone is threatened by you.” But the thing is… what happens is: you actually have accumulated so much knowledge… bearing in mind that I had been education, by that point, about eight years, yes?
I:
Yes, in this school.
R:
Previously a journalist, and highly articulate, as you can see, yes?
I:
Mm-hmm.
R:
And then, you know, I’ve got other… coming from an English literature background. She had a media degree and whatever and stuff. And the thing is… and then alliances with other leadership people in that area. Coming with experience from several schools, coming with this background of ‘outstanding’ lessons as well, you know… I don’t think she’d had that many years of experience. She had been promoted more because of her white skins. Yes?
I:
Mm-hmm.
R:
So, then she [pause]… she essentially got another new recruit – a young, white, middle-class, petite, fairly pretty, attractive girl, and nice and friendly and everything. I mean, I’ve really got nothing… she was lovely. But the thing is that she had barely three years of experience in teaching. She had just gone off and done her travelling. She came in and she was going to become, sort of, the replacement for me next year. Replacement why? There wasn’t anything wrong with my grades. There wasn’t anything wrong with the level and quality of resources. [Pause] there was no… she wasn’t producing that kind of work, you know.

It was clear that it doesn’t matter how good you are. What matters, at the end of the day, is whether you have got white skin or not, and whether you are reinforcing… particularly under this Brexit backdrop, where she felt like she could reclaim an assertion of who she was, you know. And interestingly, at one point, she said to me, in the staff room… she said, “Oh, I don’t know how to tell the difference between [pause] different black girls. I don’t the difference between Somalian girls, for instance…” I mean, she was trying to tell me how liberal she was, yes?
I:
Mm-hmm, yes.
R:
But I think she actually started to encroach on quite a dangerous territory there, because she and the new recruit were starting to talk about [s.l gender 00:36:30], and the new recruit was saying, “Oh, you can. You can look at certain features.” And they clearly felt uncomfortable about it, because of the extent to which ‘black’ has been othered historically anyway, yes?
I:
Mm-hmm, yes, yes.

R:
And it’s not that what they were saying was wrong; it’s because they knew where they were positioned in saying that, yes?
I:
Mm-hmm.
R:
And then I said to her – just to challenge her a little bit – “You knew I was Indian, though, didn’t you, yes?”

And she said, “Um, oh, yes, yes, yes.” And then she said, “But were you born here?”


Now, that, [name of interviewer], ten years ago, would never be a question that anyone would ask. She knows that I was born here. She knows that.
I:
Yes, of course, it’s obvious [laughs].
R:
It’s obvious.
I:
Yes.
R:
It’s damn well obvious and they do it as a way of, kind of… it’s again that whole Brexit mentality – “You’re an immigrant, you’re an outsider.” I’m more articulate than her. I don’t know what on earth she was going on about. But anyway, I think she was somewhat unsettled by the fact that she knew that I was doing this master’s.
I:
So, when did you leave [s.l there on 00:37:32]?
R:
But I think there was one more thing that I needed to say that I think is quite important.
I:
Oh, yes, sure, yes, mm-hmm.
R:
So, the younger recruit with barely any experience in teaching, with no A-level experience in teaching [pause]… and bearing in mind that not only have I been teaching A-level for six years now, teaching for eight years, teaching in a range of different schools, having done management positions, yes? And this having been the second post in which I’m head of A-level here, having journalism experience, having a really robust CV of work, work, work, and lots of things on there, yes?

This other lady, this other girl, although she was lovely and everything, she would go to her A-level classes… because what I’m trying to say, [name of interviewer], is it’s happening from all sides. She would go A-level classes and she would spent the first twenty minutes… literally for the first twenty minutes, I would see her in the little English office printing out stuff. Yes? And she’d say, “Oh, I just need to get back to my students,” yes? And it was a long period – a really long time. She was essentially doing the photocopying that needed to be done prior to the lesson.

Did those students complain about her? Of course they didn’t, because it was acceptable, you know. Because they had pretty, white teacher, and that’s it – that’s all that they needed. That was the qualification in itself that they were looking for.
I:
And what kind of student intake was there in that school?
R:
Oh, it was very diverse. It was, kind of, a third each way, you know.
I:
Mm-hmm.
R:
But that school literally had changed very much from the kind of school that I went to. I’d say, at this point now, [name of interviewer], I’m just like… because in the end, when I went to the head teacher, she said [pause]… because I then… at one point, then, another member from a different department, who had had a very bad time, came back to me and said… she was a head of department and she said, “I’m leaving here, after ten years.” And she was an ethnic minority. She said… strangely, she knew the head teacher, coincidentally, that I had worked for at the previous school. And she said, “Do you know what? Your head of department has come to our department and is essentially slagging you off and saying how incompetently you ran the department.” And I am just fuming. I’m fuming at the power she has to completely distort the reality of what is going on, you know.

She had made a previous head of department cry in tears in front of the head of department. Okay, that person was white. But the thing is: what she was doing was she was given license to bully, you know. People knew that she was bullying.

So, then I went to the deputy head teacher, who was South Asian, and she did listen to everything that I said. And I think they probably had a bit of division between them anyway, but she probably hadn’t mentioned it because she knows… and for her own position. Although she is in a position of power, it is still precarious. And I just said, “I’ve been completely undermined here.” I said, “I’m repeatedly getting distinctions at [university], and yet here I am made to appear like some complete moron.” Yes?
And then I said, “You’ve got all of my credentials from previous schools, all of this experience…” I said, “Last year, all of the results that I got from sixth-formers were, barring one student – and that too in an area of deprivation – were all Bs and Cs.” I said, “You can go and find that out.” I said, “I’m coming here, I’ve got all of these results, I’m producing all of these resources, and I am being completely undermined by this head of department, who is doing nothing.” I said, “She is not the one managing that department.” It’s the lady that I mentioned to you, [name] that is managing that department.
I:
Mm-hmm, mm.
R:
And then she said… and then, anyway, later on, when I was leaving, I said to the head teacher… I mentioned how I had felt and stuff. And then she was trying to defend her and she said, “[name], you know all those things that you thought that [name] was saying about you? She hadn’t said any of those.”

And I said, “Well, [name], if she hadn’t said any of those things, I wouldn’t be in this predicament, would I?”

It’s just the way that they try to, kind of… I mean, in one way, she was probably trying to pacify me. But I was saying, “Well, what’s going on?” I said, “When the observations are done by [name], I’m getting favourable responses in my observations. When the observations by [name], I’m suddenly seeing a downhill kind of thing going on.”

So, that’s what it is. But ultimately, now, what is happening, [name of interviewer], I’m now in a position where I’m thinking, “I don’t want to do this anymore.” It’s a job that I have loved. I know which position I should be at by now, but I’m not at that position purely because… largely because of my race. And that’s it – my ethnic identity and my… obviously, my gendered identity comes in there as well. I’m now up to the point of this, kind of, resistance where I’m just saying, “I’ve got all of this capital in me, I know how much I know, but I am not going to give it to your institutions anymore.”

And that’s sounds… well, they probably don’t care. But in a way, they have spent so much money in these whole schooling systems and everything to educate these children, who have come in all sorts of shades, and now those very children, who should be serving the economy, are going to be… they’re going to push them into forms of resistance.
I:
Do you feel… are any of those schools where you have worked… that there was something out there about, you know, sort of, dialogues about equity or, you know… sort of, the multicultural capital, had favourable attitudes towards minority students? Or did you always feel that–?
R:
In terms of what was there for students…
I:
Yes.
R:
[Pause] I’m just trying to think.
I:
Expectations.
R:
I think white working-class had very low expectations, in terms of what the school expected from them. But I think the white working-class students had very low expectations of themselves. [Pause] South Asians, relatively, seemed fairly ambitious within the school.

But then, having said that, those that came into the Sixth Form had very low self-esteem and not really very high aspirations. A lot of them were South Asian Muslims as well.
I:
Mm-hmm.
R:
So, I don’t know if… because I know that there is a link with Pakistani and low aspirations within Pakistani boys, but I don’t know if that had some of the reasons or whether that was to do with…
I:
With their experiences through the school system.
R:
Because some of those girls do have arranged marriages and things, you know.
I:
Yes, yes.
R:
But what did you say, sorry?
I:
I was wondering whether the expectations of students, you know, also plays into their self-esteem when they get to their A-levels.
R:
It may be. It may be impacting there, but I wouldn’t be able to… because I wasn’t there for long enough, I wouldn’t be able to really say that. I mean, the thing is: what I really notice is the terms of toxicity geared towards ethnic minority staff.
I:
Staff, yes.
R:
Mainly brown staff, yes.
I:
And from the perspective of what this research is about and your perspective, actually… what would be the most important factor for job satisfaction for somebody like you?
R:
I think, at the end of the day, I really want people to understand who I am, beyond what their perception of me as a brown woman is.

And the thing is: this seems to be a real difficulty, particularly… I mean, right now we are on shaky grounds with Brexit. But the thing is: particularly under that background of Brexit, it was really acting as a backdrop to recreating this kind of… that you don’t need to do anything – as long as you are white, you are entitled to this job.
I:
And do you think, for white teachers, would that be…?
R:
(Unclear 00:45:16 – 00:45:18). Yes?
I:
You know, for the job satisfaction for white teachers, what would be key? Do you think it’s quite different to minority teachers? Or do you think the same things might be important?
R:
Job satisfaction for white teachers? I think, for white teachers [pause]… I think their desires for job satisfaction are generally met. They just need to… I mean, the thing is: there is a whole level of dissatisfaction in teaching at the moment anyway because of the high workloads and the excessive assessment. 
I:
So, white teachers seem to complain about workload a lot.
R:
Yes, yes, yes.
I:
So, I wonder if it might be… you don’t seem to be highlighting workload as much as…
R:
Well, no, because the thing is that we… when you are an ethnic minority, you know that workload is part and parcel of your life, you know. So, the work wasn’t really the issue for me. It was really the toxicity that was geared towards me.
I:
Interesting.
R:
I could do the work.

But having said that, the workload, [name of interviewer]… I cannot say that this… these things are also happening as an intersection, sort of, of a very right-wing curriculum, you know, that is coming into pay.
I:
Yes, yes.
R:
In which they don’t want to invest money in the schools, and they want to increase the accountability, and that is [sighs] creating tensions for ethnic minorities.
I:
Can I take you right back and ask you a little bit about your own background?
R:
Mm-hmm.
I:
What was your experience with diversity and socioeconomic disadvantage when you were growing up and went to school?
R:
So, all of my education has been through, obviously, state schooling.
I:
Mm-hmm.
R:
[Pause] primary school… now we’re going back, you know, because I’m not, sort of, approaching… I’m [age]. I’m approaching [age] in two years’ time. So, we’re going back into the 80s now, yes?
I:
Mm-hmm.
R:
So, in the 80s, [pause] in primary school, South Asian girls tended to hang around one another, so we stayed in a little group. I didn’t really… I can’t remember really noticing racism from teachers or anything then. Primary school was quite a happy experience.

But in secondary school, you saw more of, kind of… you know, words like ‘Paki’ and things hurled out and stuff, you know. But when I got into Year 9, I had quite a nice… a diverse group of four of us.

And I was quite happy there, you know, and so I probably felt insulated from many of the things, because we were a gang in ourselves. And that’s how I think a lot of children cope, by being in gangs, in a way.

When I say ‘gangs’, I mean really a group of friends, and not really the connotation of us, kind of, going around like yobs and doing things to people.
I:
Yes, mm-hmm.
R:
But the thing is, is that [pause]… A-level education – I mean, I managed to do well, but it was pretty low-aspiring. English wasn’t even run at school, so I was doing that in college in the evenings, so I don’t even know how I managed to get my degree.

But anyway… but yes, no, the feelings… I mean, there were certain instances, obviously, of racism, like when I was going to my sister’s house once. A group of girls said, “Have you got a fag?” And then later I remember them saying, “Do you know that there is no brown in the Union Jack, yes?” So, obviously, those experiences do, kind of…
I:
Yes.
R:
But I can’t say that I really felt, in my initial years, huge amounts of racism in the workplaces where I was temping from – you know, BT, in the private sector. Then I said that, obviously, I had felt it in journalism – with, again, this really toxic bullying from this South African, to the point where other white colleagues had noticed it, and they spoke up for me and said, “The way that she is treating her is awful and you need to move her out of here.”
I:
Mm-hmm.
R:
[Pause] I mean, it really is that bad. It’s not because you are not necessarily assertive or whatever. It’s just that you’re not in the place to really do much.
I:
But you said your parents were middle-class, you know the term, by occupation.
R:
Yes, yes, yes, yes. So, do you want me to talk about their background, yes?
I:
Yes.
R:
Okay, let’s talk about their background.
I:
Would you say that you went to more middle-class schools because of that background?
R:
I may have been in more of the middle-classes.
I:
Mm-hmm, so you were not in disadvantaged schools, okay.
R:
So, I was probably… I was in all the top sets. When I was in all the top sets, at that time I thought it was just down to my intelligence.

But [laughs] the thing is: that’s how you think in schools. But now, after studying sociology myself, I think, “No, it was down to some levels of privilege.” But my parents never said, “Go and sit down and study.”

I mean, my mum put a desk in my room, which now I think was a real disciplining structure, you know. I was thinking, “Good, she was actually putting in the idea of me studying in there.” I mean [pause] sometimes I think she was very disinterested, but the thing is: because I was… I mean, once she said, “Oh, God, don’t let them take me to parents evening.” It was Year 10. She said, “I get so bored by them, because all they ever tell me is how good you are,” yes? She said, “If they actually told me something bad about you, maybe there would be some reason for me to go [laughter].”
I:
[Laughter].
R:
So [laughs], yes, there is that level of comedy. But then the thing is: what my mum did… and it’s interesting, because I met a PhD student the other day and she didn’t know about the V&A [laughs] and… and I don’t mean this… in terms of there are lots of things that I don’t know about, and there are many areas that I could be incredibly ignorant in. But that was revealing for me, because I then told… we were then talking about class and everything. And then I told her… I said, “You see, that’s interesting,” because she is South Asian. And I said, “You know my mum? She always used to bring me out to the V&A and stuff, you know, in my teens years, because she did her second degree in fine arts.”
I:
Oh, I see.
R:
So, she was taking me… and, you know, a lot of the paintings that she was doing were around feminism and around [sighs] the way men treat women’s bodies and stuff. And again, I don’t want this to become raced, but I know there are always impacts on everything, but the thing is that she was talking about it from a homogenous perspective. So, she took me to [pause] Sarah Lucas’s painting… you know, the whole… I think that’s the bed and, you know, the meaning… kind of, it’s all the vulgarities of her room and everything. But there was lots of exposure to that kind of thing.
And so, like, at home, when I was growing up, before my parents split away… because that’s another story as well. But until my primary school years and my early secondary school years, my father would always frequently talk about philosophers. There would always be books – you know, Picasso, Van Gogh and everything – that would be laid around the house and everything, and so there were discussions around the house. I mean, he would be telling, “Did you know that Nietzsche said that India’s philosophy is far ahead of Europe’s?”
I:
Yes, mm-hmm.
R:
And he was talking about all of the, kind of [pause]… I mean, if you look at Hindu philosophy, all these ideas of karma and all of these ideas of spirituality and everything – it’s a really refined scientific understanding of ourselves.

And even if you look at meditation and releasing… all these things are now being taken on by the West. Let’s even go beyond that – let’s go onto this, sort of, attachment parenting.

You know, things that were formerly seen as the ‘imperial’ way and the ‘white’ way – you know, shove your child off into the other room. I mean, I now do that, (unclear 00:53:16), because I have had to be conditioned to survive in this society, but the thing is: my mum was very much opposed to that. But the thing is though is that this kind of, you know… breastfeeding wasn’t a big thing, and now breastfeed has become a big thing and everything, you know. Before, it was seen as, “Oh, that’s what the South Asians and these people do, and we are far more civilised. We stick a bottle in the child’s mouth.”

But what I am trying to say is that… you see, when I try and challenge it, it appears odd and absurd. Yes?
I:
Mm-hmm.
R:
But the thing is: that is because we are so indoctrinated not to see the superiorities of other cultures. And I have to say ‘superiorities’, because until we start recognising them as superiorities, we are not going to start to disrupt this imbalance that is there.
I:
And interestingly… so, do you… if you compare the schools you went to with all the schools in which you taught, in terms of disadvantage?
R:
So, I worked in a grammar school. I worked in that disadvantaged… where I was the deputy head of English. I quite enjoyed it, though. But the thing is: the chief exec, he was just a bully. So, essentially, because I’d had my coat on in assembly once, when we were rushing from outside to get in, he said, “[name] has got her coat on.” And the thing is: ultimately, [name of interviewer], what was the problem? The problem was that [pause], “She’s an Indian teacher and she’s a deputy head of English.”
I:
Mm-hmm, English, yes, yes.
R:
Yes. “What on earth…?” You know, sometimes I think that my mum created these problems, because she was like, “Yes, go and do English. You are good at English. Go and do English and go and set the English right with their language, yes?” So, she wanted me to have that linguistic power, but I just feel, in some ways, it actually subjected me to more symbolic violence than anything.
I:
Did they want you to be a teacher, your parents?
R:
No, I don’t think that was the initial aspiration, that I should be a teacher. I think they probably wanted me to be a journalist. Well, they didn’t really impost their desires that much on me. But the thing is: because of this divorce and everything between them, that kind of [pause]… well, my mum would say, “Go and become a writer. Why don’t you write some books?”

She would very much like for me to be a lecturer. She very much liked me to pursue these paths. I mean, when I said to her, “I don’t know what I’m doing right now, because I don’t know if I’m going to do a PhD or not, or whether I should do…” like, you know, I was saying, “Well, maybe I should do some art or something.” Because I just said, “I’m just done. I’m just in this really strange space at the moment.”

And she said, “You know, the academic field – I have very much always wanted to be in that field.”

But these aspirations, [name of interviewer], they come in because they are classed aspirations. They are coming from a classed background. Do you understand what I mean?
I:
I’m wondering – you know, in that school, where there were lots of South Asian kids – were many of them into English or thinking of doing a degree in English?
R:
Probably. I mean, some of them did.
I:
Okay.
R:
Some of them that were in my class did. They did. They did. The thing is: I’m walking into a classroom as an English teacher with an Indian identity, you know. That kind of throws up quite a few problems, doesn’t it?

And the other thing that I was saying to you about the school where I was the deputy head of English, all the Indians did sit… there were a lot more Indians and South Asians there – South Asian Muslims, actually… more Muslims, because of the area that we were living in. They used to sit with probably ten or fifteen together. And I think a lot of the whites felt excluded from it, because they were speaking their own language, so they were insulating themselves. But they had a lot of humility when speaking to white people, and I don’t think I’ve got the same level of humility.

I tend to equalise, because I am just not going to sit here and be a subordinate.
I:
Oh, can I ask you… I mean, obviously, it’s very stereotypical, in a way, but people probably think like this. Do you think them seeing a teacher who is from a non-white background teaching English had a positive impact at all on their engagement with the subject? 
R:
I think I did, on the students, because when I left and when I put my resignation in and the children came out, two of the girls had made me a large home-baked cake. I got a bouquet of roses from one of the boys. I got a long letter from one of the others girls saying ‘Miss [name], the best thing that you ever did was…’ you know, ‘You may have thought it was a mistake coming to our school, but the best thing you ever did was to come to our school and teach us’. These were all the A-level students. And they just, like, said ‘You have brought us to the point where we are now so interested in our learning that we are going off and becoming independent learners ourselves’. Which teacher can do that, yes?
I:
Yes.
R:
And so I was just brought to tears by this, because interestingly, in some ways, the person that possibly started off some of the troubles was this South Asian Muslim boy. Because I was saying to him, “You are going to need to deliver more. You are going to need to do more work in order to get to the A-level standard.” Obviously, they see you as an Indian woman, and they can’t understand why you are making this… “Who are you to make this demand of them?” So, he went and made a complaint. And this time… that was earlier on. And so then he… afterwards, he came back to me and said, “I’m really sorry about all of that and everything,” you know. And they kind of realised their mistake, you know.

So, you know, when I brought some of these sociology ideas about… because I said, “You know, when you are seeing me, you can’t take away from the fact that you are seeing an Indian teacher.”

And one of the boys said, “Miss, but no, I just see everybody the same.”


I said, “No, no, no, you see me in just the way that I am seeing you.” And then they started understanding what I was saying.
I:
And do you remember the first time you considered being a teacher at all? Anything you remember is interesting.
R:
Yes. I mean, I [sighs]… it was interesting. Because the thing is: I had that… I mean, I used to often go… you know, when I used to go on the train to towards Ealing for my first job, I used to go past one of the schools in [borough], and I often felt then that teaching would be… I don’t know. Something resonated with the whole structure of education. I think what I’m talking about is old buildings and the sense of education.

I mean, it sounds really silly when you say that, but sometimes it’s actually… those things are represented within the architecture of what your aspirations are and where you are geared towards, you know.

So, I think I’m very much geared towards the arts and I resonate with that kind of field, rather than a plastic, tall, glass building, you know.
I:
Yes, mm-hmm.
R:
So, it was in the back of my mind. So, I had actually taught English as a foreign language. In fact, I wanted to go travelling. I couldn’t go into travelling because this inheritance, kind of, came into my way, from my dad, and that kind of stopped me. So, there were these strange, sort of, impositions, you know.

I don’t think he necessarily did it to stop me from going travelling, but it kind of did. And then what happened is that I had the teaching… I had had this flavour of teaching English as a foreign language at [university], in summer school, with all these lovely children – because obviously they were all from very privileged homes.
I:
Yes, of course [laughs].
R:
And it was a wonderful experience. They were all paying £2,000 a week or whatever and stuff. And so that was an interesting experience. But by then, I had already applied for journalism. I went to do the journalism, and then this still stayed in the back of my mind, that I didn’t just want to type out literature for the sake of typing out literature. I wanted to make a difference in some ways. So, the minute I got my offer for the teaching thing, I was just, like, so happy. I knew it was the right decision.

And it was the right decision, because I was really good at it.

And I hope… because, you know, in England, we have got these things like, “No, you can’t… you’re not supposed to say good things about yourself. You’re supposed to be self-deprecating.” That’s why there is so much depression here – because nobody is ever supposed to say anything positive about themselves.
I:
Mm-hmm [laughter].
R:
So [laughs], if you do something positive about yourself, you are really disrupting that doxa in which, you know, you are [laughs] like, “Oh, God, what does she think of herself?” It is like, “Well, no, I was a really good teacher” – and that’s a very objective thing for me to say, from the countless resources… I mean, I did actually also go to a publisher, when I was at the grammar school, because I thought, “The only way that I am actually going to be able to secure [laughs] myself is by getting published.”

And so [laughter]… so, then the publisher said, “Oh, you are still talking about the national curriculum under the old spec” – because it was in transition and we were still doing the old spec. So he said, “Because of that reason, we can’t publish this at the moment. But we can see that you are a very motivated teacher and we would like to ask you if you would like to come and work on our board with us and do resources.”

And because I had had one of these issues again, as a single parent who had… by this point, I was in disruptive kind of relations with my other half, who… you will find all this interesting. So, my other half was this [ethnicity] guy that I fell madly in love with, yeah? And now, I can’t now contextualise all of Albania and [s.l defend his post 01:02:09] as well, yes?
I:
[Laughs].
R:
Because I don’t want to do that. Because the thing is: there are the stereotypes that are very negative about [ethnicity] men. But then the [ethnicity] men in his family that I… when I went to visit his brothers and everything – there’s another side that I saw there. But anyway, I fell madly in love with him. It probably was a bit of his rogue-ish elements that drew me to him.

But he also had a real family element about him, you know. He might have been very gendered and this, kind of, macho man, but he was also a very, very loving man, you know. So, his family is his family… there’s a real romanticism about the family, you know.

You’re not crying for me are you? No, because your eyes (unclear 01:02:46) [laughter].
I:
No [laughter], no.
R:
That’s my son, anyway. He was the one happy thing that came out [laughs] of it.

[Pause] but yes, I mean, the strange thing, [name of interviewer] – when I have gone to [country] and I have gone to his home, I felt quite at home there.

In the midst of mountains and… you know, this rural home, where there are cows in the back, and goats and everything. And a number of the words are… the number of the words that they use… obviously, ‘kismet’ – you know, luck and fate. But ‘[s.l kitar 01:03:15]’, meaning ‘book’, that is still… we have ‘[s.l gee-jah-gee 01:03:19] as our brother-in-law, as in the uncle, and they have got [s.l jah-gee 01:03:25]. So, obviously the spice… I think, because of the spice rack and the Romany gypsies… yes.
I:
I guess, yes, yes.
R:
And I never felt the same thing in [country]. I mean, obviously they must see that I am brown, but because they are not an imperial white, they don’t really see themselves as white.
I:
Mm, I see.
R:
But the funny this is that when we were together, we were going on holiday once… I mean, [name] kept saying the same thing of thing that you are saying, “I’m an immigrant. I’m an immigrant. And, you know, we’ve still got racism against me as well.” You know, I get that.

But the thing is: he is very, very handsome – a very handsome man, yes? Anyway… sorry [laughs], I don’t know why I’m talking about him being so handsome. But the thing is: he walked through… in Austria… because we were stopping off in Austria before we were getting off to Albania. So, he was allowed to walk freely through. Now, the blonde man security guard saw me and he… and he’s seen my bag, checking it and double checking it. And [name] just turned around… we didn’t have translate anything. I didn’t have to articulate anything to him. He knew exactly what was happening. And he understood what the privilege of white skin was in that moment.
I:
Mm-hmm, yes, yes, mm-hmm.
R:
So, this is what it is, [name of interviewer] – this is what I’m in now. And the thing is: I was… after I did my qualification in teaching, I had told my very middle-class English friend… a very middle-class, kind of, jazzy, buying an apartment in [borough], you know, and she’s got her art business going on there, and going off jet-setting here and there and asking me to come with her. So, I had all of that… I had levels of privilege from the university that I was in.
I:
Where did you do your training – at [university]?
R:
Oh, at [university].
I:
At [university], yes.
R:
No, I did that at [university], because I just wanted to literally get my PGCE and get into teaching.
I:
Mm-hmm, yes.
R:
And then… so, she said to me, like… because I used to hang around with her a lot. The minute I finished my PGCE, I said to her, “Do you know what, [name]?” is her name. I said, “I think I’m going to go to India.” Yes?

And she said to me, “Why on earth are you going to go India? You’ve just been offered a really good job in a really good school, and you’ve just… don’t you want to at least finish your NQT here?” And she had just broken up from her boyfriend then, and she said, “Oh, you probably want to go to India because you want to get married, yes?” And the thing is… I mean, I don’t want to blame other people. I’m just saying to look at… there are levels on manipulation, in that she wants to get married. You know, it’s very much a societal thing. Many women do. I don’t want to assume it for everyone, but many of us do want to fit into that social order.

[Pause] and procreate and whatever and stuff. And the thing is: I just sometimes wish I was at the point that… I had the right idea in my mind – I wanted to go to India and I wanted to start up with some sort of government… working with the government and seeing what kind of thing I could establish for myself, in terms of a school there. But now, all of that… you know, my predicament now is that I am here with a child. And, you know, I was thinking, “Maybe going back into teaching is just going back into more toxic bullying.” And so I am thinking, “Maybe if I do a PhD, at least intellectually I can keep enhancing myself.”
I:
So, you’re thinking of academia, mm-hmm.
R:
I’m thinking of academia.
I:
Yes, okay.
R:
Yes, I’m thinking of academia. But you know, [name of interviewer], I am always ambivalent in many ways of these things because we were always wary about what situation lies ahead.
I:
Yes, yes. I suppose teaching, in a way, is… you know, especially when you’ve progressed, you know, it’s a salary and lifestyle.
R:
Yes. Yes, yes, yes, yes, yes, yes, yes.
I:
Whereas academia is something (unclear 01:06:53).
R:
It’s a long more long-rooted, isn’t it? It’s a lot more long-rooted.

But the thing is: there must be quite a situation in which somebody must have arrived to for that to become favourable.
I:
Mm-hmm. [Pause] so, obviously, you are very good at teaching. And, you know, I can hear enthusiasm and all that. So, when you were training and you probably had an idea of what teaching would be like, did it change very quickly once you started teaching?
R:
Well, the thing is: I’d had a horrific experience in that second placement that I told you about, where there was lots of toxic bullying, you know, and lots of micro-aggressions, and lots of just expecting me to do their entire schemes of work for them and then still down-rating me on the things. But the thing is: when I got into my first school, I was given so much praise…
I:
Okay.
R:
And when I asked them, like, you know, how I was favouring against the other NQTs, they were saying, “You are probably the top one.”
I:
I see, mm-hmm.
R:
Yes. But this is what I’m saying, [name of interviewer], you know. You can be really talented. It doesn’t really matter.
I:
Did you have somebody like a mentor in that school?
R:
Oh, yes.
I:
Was there somebody who stood out for you?
R:
Yes. Well, I think that probably my head of department probably stood out a lot, but then she went off on maternity leave, so [laughs] that was the end of that.
I:
Okay.
R:
And then, afterwards [pause]… I mean, it was a relatively nice department for where I was in my life then.

I mean, in some ways, [name of interviewer], you could say that actually, you’d started teaching in 2010, and by 2016 I was a deputy head of English. I hadn’t done that bad, if we think about it.
I:
Yes, yes.
R:
But then, [name of interviewer], I have always been top of the class, wherever I have been, you know.

I’m talking about, you know… it’s either the highest results in that class, or the second highest in that year, or whatever and stuff. So, what, are my expectations really that great?
I:
Mm-hmm, yes.
R:
You are seeing someone who is intelligent. You are seeing someone who is articulate. And if we take away the face and we take away the brown skin and just put it on a piece of paper or something like that, you’re seeing… you’re recognising the levels of intelligence that are there.
I:
Do you think if you were white, your experiences in all of those schools would be…?
R:
Yes, they would be different. By now, I would be an assistant head. I would definitely be an assistant head, at the very least.
I:
Mm-hmm.
R:
Because the thing is: where they like to, kind of, say that she is a primitive savage or there are going to be relationship problems – those problems are created by them. Now, if the structures are all supporting me, [laughs] obviously everything is going to go hunky-dory and there is going to be no outcry of bullying.
I:
What if you went to teach in a school in [area in England], somewhere where the majority of kids and staff are from minority backgrounds?
R:
I think these things are going to repeat everywhere.
Because here we are talking about an institution, and then we’re talking about institutional practices.

The whole idea of an institution… I’m writing your essay dissertation here for you, right?
I:
[Laughs].
R:
But the thing [laughs] is, the whole idea… but then, [name of interviewer], you should say, “Why is she sat here? She is clearly intelligent. Why is she sat here?”
I:
I don’t think… I wouldn’t… you know, so, no judgements at all.
R:
But no, you make that judgement then, when you see articulate, intelligent ethnic minorities and you see that they are not pursuing their career.
I:
Well, it’s interesting, like I said–
R:
They have been defeated, [name of interviewer]. They have been defeated by the system.
I:
Yes. Statistics do say that even in in diverse, disadvantaged schools… although they hire more minority ethnic teachers, they lose them quite quickly, you know, within the first five years.
R:
Because of how they mistreat them, repeatedly. I mean, this was an area that I was saying to a friend that I was going to do a PhD in. But as you guys have already done it, I just said, “Well, I’ll give my information here and probably not bother with doing that,” as in–
I:
Well, I am sure there is a lot more to explore, you know.
R:
Well, then maybe, though… because the thing is: I just wanted to do something that possibly would make…  I mean, it’s just something I was toying with, you know, for the last six months, potentially, in terms of… at least then the PhD could help social reforms in some way, you know, and make…
I mean, I’m not saying that it necessarily would, but at least if you kind of make it so obvious and transparent…
I:
Yes.
R:
I did write to… a month ago, actually. No, two months ago. I wrote to John McDonnell and said, you know, ‘Look at all the things that are going on in education right now. Look at the short-term contracts that are given to ethnic minorities. Look at the level of bullying. Look at all of this’ and everything.
And I got an e-mail – probably from one of his juniors – and he said ‘Oh, we’ve taken your e-mail very seriously. We’ve passed it on to the shadow cabinet and their policy section’ and everything. And then he just said ‘and your strong assertion that black teachers are facing bullying and have got short-term contracts…’

And I said ‘I don’t think it’s so much of an assertion. I think you may even see that it’s a fact’. Yes?
I:
Mm-hmm.
R:
I said ‘And why don’t you go to a Black Teachers’ Conference?’ And then one of my friends, who is doing a PhD, she did go to a Black Teachers’ Conference. I’m not saying that it’s necessarily that I had an input, but I think we all do have an input. And she said, “Do you know what? I saw Jeremy Corbyn at the conference.” So, I think people, in a way, can help to shift change.
I:
Mm-hmm, yes.
R:
[Pause] but I don’t want to keep subjecting myself to these kinds of experiences, [pause] you know, where these… I’ve got more freedom in academia. Do you understand what I mean?
I:
Intellectually, yes, yes.
R:
Intellectually. Intellectually, I have got that freedom. So, it’s just, like, “Well, I can have this.” And it doesn’t… and I could do [s.l the staying on role 01:12:35]. I do think, “Well, what do I do after the PhD?” But the thing is [laughs]… maybe I’ll do another PhD [laughs]. But the thing [pause]… if the situation is right, nobody can really stop you from learning, you know, even though they have made it… and to me, that is ironic, because they have made it such a, kind of, you know… a class system in terms of education as well.

[Pause] but yes, no, I think I’ve covered a lot of ground now, haven’t I?
I:
I’m just about… and finally, you know, always there is this idea of, “So, what can be done?” You know, thinking about disadvantaged schools. So, you know, urban and multicultural schools, where it seems like a lot of minority staff are teaching and still having bad experiences. Do you think teachers could be prepared in a certain way to…? But it doesn’t seem like it’s an issue with students.
R:
[S.l it’s not that teachers 01:13:34]… no.
I:
You know, so it doesn’t feel like you can even prepare teachers to deal with a disadvantage, because that’s not an issue, from what you are saying.
R:
I mean, I could tell you another example. Yes. [Pause] I could tell you about my son’s school. And the thing is: very similar things have happened there, in terms of the minute they knew that I was an English teacher… there are just certain levels of misbehaviour and things that have come up and stuff, you know. But the thing is… so, I do now prompt these things with them. And I’ve even spoken to the chief exec, who is the chief exec of about eight primary schools, because…
I:
Mm-hmm.
R:
[Name of interviewer], yes… the thing is: they make the black person appear like the hysterical subject who has got all the issues. The thing is: the issues are them. The issues are their misbehaviour. The issues are… I mean, and it links in interestingly with, I think, Annette Laurier, and obviously Bourdieu talks about it as well… but the thing is: I can’t [pause] access the cultural capital that I have because the social relations are so flipping racist.
I:
And it’s just not recognised in particular spaces.
R:
It’s just not recognised, yes.
I:
Yes, mm-hmm. [Pause] did you ever have… I know [s.l your programme 01:14:50] and I am keeping you for [s.l such a time 00:14:51].
R:
No, no, no, no, no, no, I’m probably going to be the most interesting one that you are going to talk to, [name of interviewer] [laughter].
I:
[Laughter] did you ever have this, kind of, desire – or maybe not, actually, you know – of working specifically with maybe kids who are from that particular background? Or, you know, who are… sort of, this idea of making a difference. Or was it just for you, “I’m a good teacher, I can go and work with anybody”?
R:
I think I wanted to eventually become a head teacher. That is what I wanted. So, it has been quite a painful thing to leave teaching.

That’s how far the aspirations were.

You see ambition, [name of interviewer]… you see ambition and you see aspiration somewhere. Even when you walk into someone’s house… I’m not saying that this is, like, a really beautiful… but you can see aspiration there. Do you understand what I mean?
I:
Yes, yes.
R:
And bearing with it, I’m a single parent, I’ve just come out of a divorce, and I’m still trying… those aspirations are still there.
I:
So, would you go back to school if you were appointed at the level of, I don’t know, assistant head or- ?
R:
Yes.
I:
Yes, you would?
R:
I mean, I’d [sighs]… it’s a hard one, isn’t it?

Because the thing is: if they said, “Well, we’re going to make you assistant head, but we’re going to subject you to all of this toxic bullying” [pause]… I think what it is, is… like I said to the chief exec, it’s because he… because the thing is [sighs]… because… I haven’t even got the time to go through all of this symbolic violence and go through it and regurgitate, because it’s exhausting just going through it, you know?
I:
Yes.
R:
[Pause] but with the level of things that happened with my son’s school, in terms of barricading, not giving phonics books, a very hostile e-mail from the assistant principal – because what did I ask for? I asked for a reply slip for one of the parties, if… and my class teacher, she instantly… she’s white, and she went to her white, blonde assistant head and said, “Ooh, she is asking me to organise her party.” Actually, no, I asked for a reply slip from one parent. They would do that for the white parents. Yes?

I get this toxic e-mail saying ‘Dear [name], it has come to my attention…’ from the assistant principal. I don’t know her. I don’t know her from [name]. Where is she coming from, in this position of power, to e-mail me, as a parent?

And then she says ‘It has come to my attention that you are making a number of requests from our staff. Whilst I appreciate that you are trying to organise this party for your son…’ because we were calling quite a few people, which annoyed them.

I:
Yes, mm-hmm, yes.
R:
‘Can I request that you do not burden our staff with these unnecessary requests as it takes them away from the preparation of their school work and everything’. And I just thought, kind of… I mean, I did e-mail back and I didn’t get a response after that. But then I did take it to the head and he just said, “Oh, I think she was just being really formal,” you know.

And there is a lot of harassment that is still getting perpetuated. I mean, after that, they did… because there was a WhatsApp group in which nothing defamatory was said about any teacher, but it was just for holistic talking about education and everything. And they arranged a meeting, behind my back, right? And got all… look at the extent of it. They got all of the parents together to leave the WhatsApp group. They didn’t think I would ever find out. I did find out, went, and made it… and the long and short of it is, ultimately, there have been more and more signs of racism coming through from the school. And ultimately, I just said, “Of course there is racism going on here. You have got a cohort that is virtually half South Asian, and you have only got one ethnic minority teacher in your entire school.”

And he was just like, “Ugh, (unclear 01:18:13).” So, now, what they have done, [name of interviewer], they have suddenly [laughter] packed it with South Asians.
I:
[Laughter].
R:
So, because I just, like, said… I said it, kind of, like, you know, in terms of… humorously, to… because I started an art club there, [name of interviewer]. And then what do they do? He antagonistically starts an art club of his own. Yes? A free one.

And then when I speak to the member of staff, she is really aggressive. I mean, what are they doing? They are doing it to harass, aren’t they? Why don’t you talk to me and say, “I’m starting a paid-for art club there because there is nothing here.” Great, you wanted something free, but have the decency to come and just tell me, because you haven’t been offering these things before.

So, essentially, that was just done to shove me off there. But, you see, look at the level of racism that is going on. It’s Tory Hillingdon and it’s going on in the background and everything. So, when I spoke to the assistant head, I just said… oh, sorry, not the assistant head – I spoke to the chief exec, rather. I just said, “So, now, because of the things that I’ve said, you have now stuffed it with Indians.” So, he was laughing at that. And then he said… he acknowledged that I’ve had a really big influence on the school, yes.
I:
Mm-hmm.
R:
Not just in that, but in other areas as well.
I:
Yes.
R:
But I just said to him, “In your recent correspondence…” I said to him, “I recognise that you have changed the cohort, but that is not going to be enough.” Because the thing is: they have got a really right-wing mentality permeating that school.

So, until they start changing it by changing education… so, I suggested: why don’t that they look at the spice? Rather than look at, sort of, Indian people, like Diwali. Anyway, my son came back saying, “Yes, we learnt about Indians. Apparently, Indians really like cows and we would love to be a cow.”

I said, “What do you mean ‘we would love to be a cow’ [laughter]?”
I:
[Laughter].
R:
So, that’s what they told us – they would love to be a cow. And then I just e-mailed them back and I just said ‘Yes, apparently he said that we would love to be a cow, so the mind boggles’, yes [laughter]?
I:
[Laughs].
R:
And I said ‘Ultimately, if all you are going to learn about Indians is that they celebrate Diwali and they would love to be a cow’ [laughter]…
I:
[Laughter].
R:
‘And that they eat samosas and wear steel bands. Listen, you haven’t really quite understood India, have you?’ So, I said ‘Why don’t you look at the spice trade and look at the history of the spice trade. That could be something interesting for the school to look at’. And then, in that way, you would be able to look at those superiorities within culture as well.

And look at the way language has, kind of… you know, look at the way in which we’re connected, rather than always looking at the ways in which we are disconnected, you know.
I:
Connected, yes.
R:
So, essentially, that’s what I said. Because the thing is: if you are saying, “How are we going to manufacture change,” change is only going to really happen if [pause] we start looking at the curriculum, and we start looking at what is being taught, and we start looking at how diversity is addressed in training. There is no diversity training in PGCE at all.
I:
Mm-hmm, yes. But you said you had a mentor who was really supportive 
R:
Amazing. Oh, she was really supportive. She was amazing.

She was amazing. And, I mean, I heard that she passed away very tragically. She had just married a guy. She had a child from a previous relationship. But the thing is: it was the second marriage… or the second relationship. And she had just got married, and she had had two babies, twins, and within a few months, I think she had a brain clot and she passed away. She was just one of those really… she was white [pause]… you see, she was white and blonde, but I didn’t have any of those kinds of feelings with her.
I:
What was support like?
R:
She would just say things like, “[name], you are amazing. You are really good. You are really talented.”

You know, she really gave me a lot of inspiration.
I:
I see, mm-hmm.
R:
I think she saw something in me, you know. 
I mean, even in texts recently, from [name], who is the Jamaican lady who worked in the last school, she said ‘Don’t leave teaching. You have always had it in you’, you know.

[Pause] But it’s like… [name of interviewer], it’s the whole layer of things. It is layered. It’s not just that the work isn’t an issue. The work is an issue, because it has become so exceptional. I mean, you are talking about 50 hours a week and you are talking about no life.

So, you are then talking about no life, and then you are talking about this rubbish on top of it, you know.
I:
How did you feel just suddenly not teaching? It must have been quite different.
R:
I’ve been getting the kitchen done. I’ve got the upstairs bathroom done. I’ve got [laughs] the downstairs bathroom done.
I:
[Laughter].
R:
I’ve got the back patio done. You’ve probably noticed the front – that needs to be done as well.
I:
[Laughs].
R:
But as I was saying to some of my friends, I said, “I would never have got the chance to do any of this.”

I said to my mother as well and she said, “How ironic,” [laughs] you know.

I:
Yes.
R:
But I was saying… this is it. The thing is: you could be working to earn money but never have the time to do anything.
I:
You just threw yourself into those house projects, yes.
R:
Into those things, yes. And plus, I needed to finish the dissertation as well. And with the amount of demands that she was making in the last job, I think she was kind of doing it in a way to make the master’s impossible – as impossible as she could.

But the thing is [pause]… I mean, there is encouragement from my supervisor to carry on and to do a PhD, so that is probably part of the reason as well, you know.

[Pause] but I think the thing is, [name of interviewer]: what I am seeing is that [pause]… I have come to this arrival, at this juncture, because of all of these other things that have happened.

It wasn’t just, like, a fantasy – like, “Oh, I’ll do a master’s today.” Do you know what I mean?
I:
How did you decide to do a master’s degree while teaching and doing all that … huge workload?
R:
I think that’s interesting. Because when I was at [name of school] Grammar, I wanted to study. A desire to study was there – probably because I was teaching very highly academic students. But I couldn’t justify doing it on education or anything, so I didn’t really think about it. And then, because of all of this multicultural stuff that I was doing there, it led to… in a way, that’s the reason I’m having this conversation with you. Yes?

It’s weird, isn’t it, when you start seeing things like that? Because of all of the multicultural… do you know what I mean there?
I:
Mm-hmm, yes.
R:
Because of all of the multicultural things that I was doing there, I was really… I didn’t know anything about sociology then. But I realise that this is something… this material is coming out, you know, and material that has some kind of academic merit to it, like it’s actually… it substantiates itself intellectually, you know.

So, I was thinking… I started to research things. I didn’t research anything on the sociology of education at all. I was just researching different articles from interests and stuff. And by chance, I came and read something, and at the bottom of it, it said ‘sociology of education’. And I was like, “Oh, that’s actually a subject, then [laughs]?”

This is, again, really, like, you know… being fairly naïve in the world of English. “Oh, so, sociology…” and then I instantly went and Googled it on the internet and I saw which universities… my first choice, actually, would have been to do it closer, here in [university]. But [university], that year, were not doing it. It wasn’t running. Yes?
I:
Okay, mm-hmm.
R:
So, then I… because I also have certain reservations of going to a really imperialistic university, you know.

So, I went to [university] and signed up for it because…  I mean, my sister did say, “Don’t you think this is going to be a lot, on top of everything else?” But then, you know what? When the ‘distinctions’ started coming through, I was like… I don’t know. You know, “Maybe this is actually something that is clearly geared towards to something that I have an interest in,” you know.

And, uh [sighs]… and then I just think… I think I’m at this current point now, where I am thinking that I can’t change education being in education, but maybe I can change education with this insight.
I:
And it’s quite common, isn’t it, in sociology of education, to have people who used to be teachers and now are researchers.
R:
Yes. Yes, yes.
I:
I guess that insight does help in many ways, you know.
R:
Yes, the inside knowledge, yes.
I:
Yes.
R:
Were you a teacher before the…?
I:
No, no, I actually wasn’t.
R:
No?
I:
I was a sociologist [s.l through the years 01:26:04], the whole way through.
R:
Yes, yes, the whole way through.
I:
So, that’s actually… being in this centre, it’s the first time that I am looking into teachers’ lives and identities.
R:
Yes, yes, yes.
I:
But ‘identity’ has been my research, like, for the last… more than ten years.
R:
Right, okay, yes.
I:
So, yes. So, I guess, you know, you can’t separate identity from any of it.
R:
Yes. So, you’re looking, essentially, to become a lecturer, aren’t you?
I:
Yes, but… hmm, I probably shouldn’t say this [laughs].
R:
It could be very, very difficult.
I:
Yes, of course, yes.
R:
Of course it is very difficult. But then some people do get appointed there.
I:
Oh, yes, maybe we should call the–


